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ARTICLE |
PURPOSE

Section 1 Parties This Agreements established by the School Board of Independehbd District
279, hereinafter referred to as the School Bodnthugh meet and confer procedures with Licensed
CoordinatorManagement Personnel Committee, hereinafter refeiweas LCMPC, pursuant to and in
compliance with the Public Employment Labor Relasid\ct of 1971, as amended, hereinafter referred to
as the PELRA, to provide the terms and conditiohgroployment for licensed Coordinator personnel
during the term of this Agreement.

ARTICLE Il
RECOGNITION

Section 1 Recognition In accordance with the PELRA, the School Boaabgnizes the LCMPC as the
representative of supervisory personnel employethéyschool Board of Independent School Distrid.27
The LCMPC will have those rights and duties as @iked by the PELRA and as described in this
Agreement.

Section 2 Appropriate Unit: The LCMPC will speak for all supervisory persehaf the School District
as defined in this Agreemeand in the PELRA.

ARTICLE Il
DEFINITIONS

Section 1 Terms and Conditions of Employment "Terms and conditions of employment" means the
hours of employment, the compensation thereforkidiveg fringe benefits except retirement contribos

or benefits other than employer payment of, or ouations to, premiums for group insurance coveraige
retired employees or severance pay, and the S8&waot's personnel policies affecting working coiodis

of management personnel. In the case of Licenssatdihators “terms and conditions of employment”
does not mean educational policies of the Schoar®o“Terms and conditions of employment” is sabje
to the provisions of the PELRA.

Section 2 Licensed Coordinator Management Personnel Will mean any person employed by the
School Board in a licensed Coordinapassition. The term licensed Coordinator managemergonnel as
used herein will not include superintendent, otineanagement personnel, principals, and assistant
principals who devote more than fifty percent (508bYheir time to administrative or supervisory idat
confidential employees, essential employees, pad-tor temporary employees whose services do not
exceed the lesser of thirty-five percent (35%) loé hormal work week within the bargaining unit or
fourteen (14) hours per week, or employees who hgddsitiorghat is basically temporary or seasonal in
character and is not for more than sixty-seven (@@)king days in any calendar year, and emergency
employees.

Section 3 Other Terms: Terms not defined in this Agreememtl have those meanings as defined by the
PELRA.
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ARTICLE IV
SCHOOL DISTRICT RIGHTS

Section 1 Inherent Managerial Rights The LCMPC recognizes that the School Board tsreguired to
meet and negotiate on matters of inherent manag®slecy which include, but are not limited to, $uc
areas of discretion of policy as the functions gmdgrams of the School Board, its overall budget,
utilization of technology, the organizational stuwe, and selection and direction and number cfquarel.

Section 2 Management Responsibilities The LCMPC recognizes the right and obligatiorihaf School
Board to efficiently manage and conduct the openatif the School District within its legal limitans and
with its primary obligation to provide educatiomgdportunity for the students of the School District

Section 3 Effect of Laws, Rules and Regulations The LCMPC recognizes that all employees covered
by this Agreement will perform the services prdsed by the School District and will be governed by
School Board policies, rules, regulations, dirextivand orders which are not inconsistent with énmg
and conditions of employment set forth in this Agrent and which are issued by properly designated
officials of the School District. Any provision d¢his Agreement found in violation of any law, rude
regulation there under, will be without force ofeet.

Section 4 Reservation of Managerial Rights The foregoing enumeration of School Board rigdutsl
duties will not be deemed to exclude other inheraahagement rights and management functions not
expressly reserved herein, and all managementsrightl management functions not expressed in this
Agreementre reserved to the School Board.

ARTICLE V
COORDINATORS RIGHTS

Section 1 Right to Views Pursuanto PELRA,nothing contained in this Agreementll be construed to
limit, impair, or affect the right of any employeer his/her representative to the expression or
communication of a view, grievance, complaint oinggn on any matter related to the conditions or
compensation of public employment or their bettertnso long as the same is not designated to aesl do
not interfere with the full faithful and proper pemmance of the duties of employment. Nor willbi
construed to require any employee to perform lalb@ervices against his/her will.

Section 2 Right to Join: Employees will have the right to form and joaibr or employee organizations,
and will have the right not to form and not to jeinch organizations. Employees in the unit willdn¢éhe
right by secret ballot to designate an exclusiyeresentative for the purpose of negotiating grieean
procedures and the terms and conditions of employrte such employees with the School Board, as
prescribed by the PELRA.

Section 3 Personnel Files

Subd. 1 Right to Review/FrequencyUpon written request by an employee, the Sclsirict will
provide the employee with an opportunity to revieg/her personnel file.
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Subd. 2 Review A written request will be made to Human Resourdésman Resourcesill comply
with a written request pursuant to Subd. 1. of 8e&stion no later than seven (7) working days after
receipt of the request amdll schedule an appointment for the employee toen® his/her personnel
file and will notify the employee of such appointme All such reviews will take place in Human
Resources during its normal hours of operation.

Subd. 3 Documentation of ContentsThe employee and a Human Resourmgmresentative will
document the personnel file’'s contents before thpleyee is given the personnel file to review. The
employee and Human Resources representative vallrdent the contents of the personnel file at the
termination of the review.

Subd. 4 Right to Copy After the review and upon the employee’s writtequest, the School District
will provide the employee with a copy of the regedsrecord. The School District may not charge a
fee for the copy. With respect to employees wleosaparated from employment, upon the employee’s
written request, the School District will provideapy of the personnel file to the employee. Riimg

a copy of the separated employee’s personnel dilehe employee satisfies the School District's
responsibility to allow review as stated in Subdoflthis Section.

Subd. 5 Right to ResponseThe employee may submit for inclusion in his/herspanel file a written
response to any material contained in such file.

Subd. 6 Destruction/Expungemenihe School District may destroy or expursgeh files as provided
or required by law.

Section 4 Meet and Confer Representatives of Licensed Coordinator Manageiersonnel and the
District agree to meet and confer during the terimthis Agreement to discuss possible affects on
employment relating to parent-teacher conferergggsgifically when site coordinators and other erypds
are required to attend parent-teacher conferemeeswhether conference release time or other sokiti
should be implemented.

ARTICLE VI
COMPENSATION AND CONDITIONS

Section 1 Compensation

Subd. 1 Salary GuideThe salary guide reflects the relevant factorsesponsibility, administrative
service, training and time.

a. Minimum Salary The minimum salary is determined by classifmatand work year (days).
This factor is a combination of time and respotigjbrequired to perform the administrative
tasks assigned.
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b. Experience The experience increments are as follows:

Step 'Y'ear I_n-District . Experience
Administrative Experience Increment
Step 1 0 $0
Step 2 1 $1,150
Step 3 2 $2,200
Step 4 3 $3,250
Step 5 4 $4,300
Step 6 5 $5,350
Step 7 6 $7,450
Step 13 12 $8,500
Step 18 17 $9,550

'Experience Increment to be granted after twelve y&ars administrative experience in the
School District.

Experience Increment to be granted after sever{tieBnyears administrative experience in
the School District.

Adjustments in the experience factor will be neagsso implement the management salary
schedule concept effective July 1, 1990. Thisahglacement will be done at the discretion of

the School Board. Following this initial adjustme@oordinators who have been placed below
step seven (7), will move, annually, one step (gmegence increment of $1,150) until they

reach step seven (7). Any Coordinator who qualifee an experience step (13 or 17) upon
reaching step seven (7) will move to the appropréadperience step. However, in no event will
such movement exceed the value of one (1) yeaeriexge increment of $1,150.

c. Training The training increments are calculated as fadtow

Training Level with Certification as Coordinator Increment
Master’'s Degree $0
Master’s Degree plus ten (10) semester credits $800
Master’'s Degree plus twenty (20) semester credits 1,50D
Master’s Degree plus thirty (30) semester credits 2,280
Master’s Degree plus forty (40) semester credits 982
Specialist Degree, Sixth-Year Licensure Certifiddtegram, Professional

Competency Portfolio Licensure, or two Professiokdininistrative $3,600
Licensures in School Administration

Specialist Degree in School Administration plus {®®) semester credits $4,300
Specialist Degree in School Administration plusritye(20) semester credits $5,000
Specialist Degree in School Administration plustth{(30) semester credits $5,700
Doctorate in School Administration $6,400
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d. Status of Salary Scheduie3he salary schedules will not be construed asgia Coordinator’s

continuing contract. In the event a successoreageat is not entered into prior to the expiration
date of this Agreement, a Coordinator will be compendadecording to the last individual
contract executed between the Coordinator and tteod District until such time that a
successor agreement is executed.

e.

Increment AdvancemenAn employee’s advancement is subject to thet wglthe School

Board to withhold experience increments, trainimgréments, or any other salary increases for
good and sufficient grounds. Employees shall xe&ceeasonable notice if such salary increases
are withheld according to this section.

f. Placement on Schedulé&upervisory personnel receive credit for expexgeat the discretion of

the superintendent of schools.

SALARY GUIDE FOR LICENSED COORDINATOR MANAGEMENT PE RSONNEL

2009-2010

Title Class | Work Year (Days) | Minimum | Experience | Training | Maximum
Coordinator, Career and
Technical Education G3-A 218 $74,144 $0-9550 $0-6400 $90,094
Coordinator, District
Activities G3-A 218 $74,144 $0-9550 $0-6400 $90,094
Coordinator, Early Childhood
Education G3-A 218 $74,144 $0-9550 $0-6400 $90,094
Coordinator, Special
Education G3-A 218 $74,144 $0-9550 $0-6400 $90,094
Coordinator, Curriculum,
Instruction and Educational | G3-A 218 $74,144 $0-9550 $0-6400 $90,094
Standards
Coordinator, Adult Education G3-B 218 $73,001 $6@5 | $0-6400 $89,041
Coordinator, ELL G3-B 218 $73,091 $0-955( $0-6400%$89,041
Coordinator, Health Services  G3- 218 $73,091 $P5| $0-6400 $89,041
Coordinator, Music G3-B 218 $73,091 $0-9550 $0-6400%$89,041
Coordinator, TAG G3-B 218 $73,091 $0-955( $0-6400 89,841
Coordinator, Data and G3-B 218 $73,001| $0-9550| $0-6400  $89,041
Assessment
&‘;‘(’jrig'”ator’ Instructional | =3 g 218 $73,001| $0-9550| $0-6400  $89,041
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SALARY GUIDE FOR LICENSED COORDINATOR MANAGEMENT PE RSONNEL

2010-2011
Title Class LIS TS Minimum Experience | Training | Maximum
(Days)

Coordinator, Career and
Technical Education G3-A 218 $75,071 $0-9550 $0-6400 $91,021
Coordinator, District A
Activities G3-A 218 $75,071 $0-9550 $0-6400 $91,021
Coordinator, Early G3-A 218 $75,071 $0-9550 |  $0-6400  $91,021
Childhood Education ! !
Coordinator, Special §
Education G3-A 218 $75,071 $0-9550 $0-6400 $91,021
Coordinator, Curriculum,
Instruction and Educationdl G3-A 218 $75,071 $0-9550 $0-6400 $91,021
Standards
Coordinator, Adult
Education G3-B 218 $74,005 $0-9550 $0-6400 $89,955
Coordinator, ELL G3-B 218 $74,005 $0-9550 $0-6400 $89,955
Coordinator, Health G3-B 218 $74,005|  $0-9550|  $0-6400  $89,955
Services
Coordinator, Music G3-B 218 $74,0058 $0-955( $0640 $89,955
Coordinator, TAG G3-B 218 $74,005 $0-9550 $0-6400 $89,955
Coordinator, Data and G3-B 218 $74,005 $0-9550|  $0-6400  $89,955
Assessment
Coordinator, Instructional | 3. 218 $74,005|  $0-9550|  $0-6400  $89,935

Subd. 2 Management Factars

a. Management Factor I In addition to the compensation provided foSubd. 1. of this Section,

each employee, regardless of classification, witleive as additional salary, an amount equal to

four percent (4%) of the employee's maximum anisaédry as determined by Subd. 1. of this

Section.

b. Management Factor |l

In addition to the compensation provided forSabd. 1. of this
Section, each employee, regardless of classificatudl receive as additional salary $18,000.

c. Management Factor Ill. Effective 2010-2011, In addition to the compensapoovided for in

Subd. 1 of this Section, each employee, regardieéstassification, will receive as additional

salary $300.00. This Management Factor is desigoedllow employees to acquire the

necessary technology and materials to perform jbkifunctions.
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Section 2 Conditions

Subd. 1. Lane Movement DeadlineHorizontal movement on the Coordinators’ sakolgedule, due to
a change in approved professional training, wiltéeognized August®land January®iof each school
year. Written verification and completion of trisug will be needed prior to processing the reqi@st
lane change.

Subd. 2 Credits that Qualify Credits for horizontal lane movement on the @owtors’ salary
schedule may consist of graduate credits and/aapd board credits. Graduate credits will behia t
administrative and/or related field(s). Board @idsed for horizontal lane movement must be edlat
to the Coordinator's assignment and have pepproval of the Assistant Superintendddtiman
Resources. Ten (10) semester credits are regioréane movement. A minimum of five (5) semester
graduate credits is required per lane change. dMgal board credits may be granted to a maximum of
five (5) semester credits per lane change. Allitcsenust be earned after the granting of the aegre

Section 3 Retirement Incentive Pay

Subd. 1 Exclusion This Section will apply only to licensed Coordinatovhose servicein any
capacity with the School District, has been fulhdi as defined by this Agreement and whose service
began prior to July 1, 1998. For licensed Coordirsawhose employment began after this date, the
provisions of this section will not be applicable.

Subd. 2 Eligibility: Coordinators who have completed at least ten (&8jsyof continuous service, in
any capacity with the School District and who ardeast fifty (50) years of age will be eligiblerfo
retirement incentive pay pursuant to the provisiofsthis Section upon submission of a written
resignation accepted by the School Board, provilatisuch notice is given by March 1st.

Subd. 3 Calculation of Benefit A licensed Coordinator will be eligible to reeeias retirement
incentive pay upon his/her retirement the amoumdiobd by multiplying one hundred percent (100%)
of his/her unused number of sick leave days, bwny event not to exceed one hundred eighty-five
(185) daydgimes his/her daily rate of pay.

Subd. 4 Determination of Daily Rate In applying these provisions, the daily rate of day
Coordinators will be based upon the total annuaimensation at the time of retiremevtich includes
the employee's minimum salary amount plus expeeidactor, training factor and the management
factors as designated.

Subd. 5 Payment Schedule 50:54A Coordinatorwho retires at age fifty-fifty-four (50-54) will
receive the retirement incentipay onJuly 20th if their birth date is between Januatyalsl June 30th
the year they reach age fifty-five (55). If theirth date is between July 1st and December 3Est th
will receive their retirement incentive pay on Jary20th of the following year.
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Subd. 6 Payment Schedule 55 & OveRetirement incentive pay for those age fifty-fiab) or older
will be paid by the School District according toethollowing schedule. Coordinators who retire
between January 1st and June 30th will receive terement incentivgpay July 20th of that year.
Coordinators who retire between July 1st and Deeer8bst will receive their retirement incentive pay
on January 20th of the following year. In the dvaiha Coordinator’'s death after having retiredrro
the School District, the remaining amount of retiemt incentive pay will be paid to his/her estate.

Subd. 7 Exceptions The School Board adopted, effective January 4, 189%dsolution, as authorized
by M.S. 465.722, Subd. 3, providing for exceptidgasmaximum allowable severance pay for any
Coordinator who was a full-time employee for thérenperiod between January 1, 1983 and December
31, 1992. Said resolution will insure that an exedgemployee will receive severance pay in an atmoun
no less than he/she would have been eligible foprasided for in the Terms and Conditions of
Employment for the period of July 1, 1991 thru JGBAe1993.

Subd. 8 Retirement incentive pay will not be grantedity employee who is discharged by the School
District.

Section 4 Work Year: The Coordinators’ work year is defined in Sectib, of this Article. A
Coordinator may be allowed to reschedule his/hetkwear up to a maximum of seven (7) days from a
time school is in session to days when school tsimsession. The adjustment will not normally be
granted for the first and last days of school.

The Coordinator's work year calendar is to be suimui to the appropriate Directar Assistant
Superintenderfor approval.

ARTICLE VII
GROUP INSURANCE

Section 1 Eligibility : Qualifications will include those establishedthg School Board and the carrier of
the coverage.

Section 2 Enrollment: All Coordinators qualifying will enroll for sucboverage in accordance with the
procedures established by the School Board.

Section 3 Selection The School Board will make the selection of nagice carriers and policies. The
licensed Coordinators will have representationl@n3chool District Insurance Advisory Committee.

Subd. 1 Insurance

a. A Coordinator must enroll in one of the hospitalehoal and dental insurance programs
provided by the School District.

b. The full premium cost for the plans in which theo@tinator enrolls will be borne by the
employee and paid for by payroll deduction.
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C.

Continuation of Coverage Upon Retiremerftor coordinators hired prior to July 1, 2007, the
School Board shall provide and pay for hospital ametlical insurance in the School Board’s
group health and hospitalization plan for any cowtbr who retires after reaching the age of
fifty-five (55) until the coordinator qualifies foMedicare, or accepts another hospital and
medical insurance program. This provision shalllagp single and dependent coverage, if
applicable.

For coordinators hired on or after July 1, 200@, $thool Board shall provide and pay for
hospital and medical insurance in the School Beagdbup health and hospitalization plan for
any coordinator with seven (7) or more years ofioolous employment in the district in any
capacity who retires after reaching the age of-fite (55) until the coordinator qualifies for
Medicare, or accepts another hospital and medisalrance program. This provision shall apply
to single and dependent coverage, if applicable.

A retired coordinator, regardless of hire date, \aboepts another hospital and medical
insurance plan between age fifty-five (55) anddbe the coordinator qualifies for Medicare,
shall be allowed to re-enter the School Board'sigrbealth and hospitalization plan one time
only, with no penalty.

A coordinator, regardless of hire date, who retref®re age fifty-five (55) as provided for in
Article VI, Section 3 of this Agreement, shall alse eligible for this provision, upon reaching
age fifty-five (55), provided that the coordinat@s enrolled in and maintained hospital and
medical insurance at his/her expense from the figticement to June 30of the year after
they reach the age of fifty-five (55).

Insurance Program Eligibility After Qualifying fdvledicare This insurance coverage will
continue beyond the date a coordinator qualifies Mmdicare aspermitted by law. The
premium as determined by the insurance carrierbeilpaid by the retiree.

Section 4 Deductible Health Insurance Plan Effective January 1, 2007 the School Districtl wibke

available an optional high deductible group heatid hospitalization plan. The plan will provide a
deductible of $1000 per year for single coveragk$2000 per year for employee +1 or family coverage

Subd. 1 VEBA Contribution For those employees who elect to participatdénhigh deductible plan,

the School District will make a contribution to &BA trust as follows:

a.

b.

C.

For employees who select single coverage, the $&istict will contribute $504 annually.

For employees who select employee +1 coverageSt®ol District will contribute $1020
annually.

For employees who select family coverage, the Sdbistrict will contribute $1200 annually.

Subd. 2 Participants who enroll in the high deductiblanpwill receive the VEBA contributions in
equal installments consistent with the payroll eycl
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Subd. 3 The School District will pay the cost of thenadistration of the plan and the cost of the
trustee.

Section 5 Section 125 Plan The School District will provide a Section 128 under the Internal
Revenue code for all licensed Coordinators.

Subd. 1 Description The Section 125 Plan (Flexible Spending Plafgretl by the District is a plan
established to provide a way to save money on dostsedical and dependent care expenses. The
three accounts allow payment for health insurancemjums, certain out-of-pocket health care
expenses, and dependent care expenses with poslilaxs. It is a salary reduction plan permitting
participants to choose among more than one benkfis classified as a “Cafeteria Plan” for federa
income tax purposes. The plan year will commermaridry i' through December $1of each year.
There are three (3) components to the plan:

1. Health insurance premium deduction with pre-taxaisl

2. Dependent care reimbursement account.

3. Medical expense reimbursement account.
Section 6 Group Term Life Insurance: The School Board will pay full premium for grotgrm life
insurance for all Coordinators employed by the $tHgoard who qualify for and enroll in the existing

group term life insurance plan of the School Boataordinators who qualify and enroll will be cosdroy
group term life insurance to a maximuh$50,000.

Section 7 Supplemental Group Term Life Insurance Coordinators will have the option, subject to the
conditions established by the School Board's gafoiegroup term life insurance as provided in 8stb

of this Article, to purchase supplemental groupntdéife insurance in the amounts of $50,000 or $08,0
However, a Coordinator will purchase an additiddE00,000 supplemental life policy at the group.rdte
the event of early retirement, a Coordinator maytiooie to purchase this policy until he/she readhes
age of 65.

Section 8 Long-Term Disability Income Protection: The School Board will pay the full premium in the
existing long-term disability income protection plaf the School Board for all Coordinators emplo¥ysgd
the School Board who qualify for and enroll in swaverage. This coverage will apply to total arinua
salary. Coordinators who have qualified for loagr disability insurance and who previously quadffor
the district's health and hospitalization insuraberefits will have these benefits maintained fpedaod of
one (1) year from the date of disability. Theregfthese benefits will be available to the Coaathbn at
his/her expense.

Section 9 Claims Against the School District It is understood that the School Board's obiagats to
purchase an insurance policy and pay such amosrdagraed to herein and no claim will be made agains
the School Board as a result of a denial of instedrenefits by an insurance carrier.
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ARTICLE VI
LEAVES OF ABSENCE

Section 1 Sick Leave

Subd. 1 Coordinators will be eligible for sick leave wndne of the following conditions:

a. Amount Coordinators who hold long-term disability insuramrovided by the School Board,
will be granted unlimited sick leave up to sixtPj&lays per occurrence. Such employees will
go on LTD when eligible and the School Board wilpplement LTD payment to the extent that
the employee income will equal his/her regular takene pay for the period immediately prior
to his/her illness or disability. In addition, tisehool Board will pay employee and employer
contributions to retirement and social securitydoaen the employee's gross salary. When the
employee ceases receiving LTD payments and retarfudl employment, he/she will be eligible
for sick leave under the same conditions.

b. Earn & Accumulation Full-time Coordinators will accrue sick leave a¢ tlate of twelve (12)
days per year (one day per month) and accrual fused sick leave will be unlimited.
Employees working less than a full year will hakeit sick leave days pro rated.

c. Use-PregnancyAn employee may utilize available sick leave, sabje the provisions of this
Section and Section 8 hereof, for periods of diggbrelating to pregnancy, miscarriage,
abortion or child birth. Such an employee will ihothe Assistant Superintendent, Human
Resourcesn writing no later than the end of the sixth momth pregnancy indicating her
intention to utilize sick leave, and also at suahet will provide a physician's statement
indicating the estimated date of delivery of th@dccland estimated time of confinement. A
licensed physician will determine the definitiondi$ability.

1. An employee (other than the mother) may utilizetopgen (10) days of sick leave in
connection with the birth of their child. Suchveawill be deducted from Family Iliness
Leave.

2. An employee may utilize up to 30 days of sick leorethe adoption of a child, subject to
the provisions of this Section and Section 8 o thiticle.

Subd. 2 Use Sick leave with pay will be allowed by the SchoavaBd whenever an employee's
absence is found to have been due to an illnesshwhbievented his/her attendance at work and
performance of duties on that day or days.

Subd. 3 Medical Verification The School Board may require the employee to farmismedical
certificate from a qualified physician as evidewellness, indicating such absence was due teskn
in order to qualify for sick leave pay. Howevengtfinal determination as to the eligibility of an
employee for sick leave is reserved to the Schoalré.
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Subd. 4 Medical Requestin the event that a medical certificate will beurgd, the employee will be
so advised.

Subd. 5 Approval Sick leave pay will be approved only upon submissba signed request on the
authorized sick leave pay request form providethieySchool Board.

Subd. 6 Use - Absences Covered by Workers' Compensatidior Long-term Disability (LTD):

a. A Coordinator who is absent from work as a restii oompensable injury in the service of the
School Board under the provisions of the Workersm@ensation Act and/or an absence
covered by the School Board's long-term disabilitgurance, the School Board will pay the
difference between the compensation received patsieathe Workers' Compensation Act
and/or LTD by the employee and the employee's taseof pay or the extent of the employee's
earned accrual of sick leave, if said employeeniamaccrued sick leave basis. (See Subd. 1b)

b. A Coordinator who is on an accrued sick leave basishave a deduction made from the
employee's accrued sick leave according to thergdeo portion of days of sick leave which is
used to supplement Workers' Compensation and/or paypnents.

c. Such payment will be paid by the School Board te #&mployee only during the period of
disability.

d. In no event will the additional compensation padhe employee by virtue of sick leave pay
result in the payment of a total daily, weekly,monthly compensation that exceeds the base
compensation of the employee.

e. An employee who is absent from work as a resu#drofnjury compensable under the Workers'
Compensation Act and/or an absence qualifying thpleyee for LTD payments will submit
his/her Workers' Compensation check and/or LTD paymendorsed to the School Board prior
to receiving payment from the School District foistabsence.

f. A Coordinator who is unable to perform their dutessd responsibilities due to a physical
assault resulting in an injury which occurs while @uty as a result of a work related incident
will be entitled to compensation without use okdieave for the first three (3) days of absence.
Thereafter, the compensation will be paid per Sébd-eabove.

g. If a Coordinator incurs an injury as described. ialfove, and such injury causes the employee to
work less than full-time, the School District wdbntinue to contribute its share of the cost of
the health and hospitalization insurance planttiemployee is enrolled in.
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Section 2 Family lliness

Subd. 1 Use Coordinators willbe granted up to a maximutan (10) days absence per year upon
approval of the Assistant Superintendent, Humano&ess, for illness in the Coordinatorts
spouse's immediate family. The immediate famill} imclude father, mother, sister, brother, hushand
wife, son, daughter, son-in-law, daughter-in-langrglfather, grandmother, grandchildren, or guardian
and any other relative or non-relative who standfié same relationship with the employee.

Section 3 Bereavement Leave

Subd. 1 Use-Immediate FamilyFull-time Coordinators will be granted up to fiv® days for absence
due to death of each member of the Coordinatorspouse's immediate family. The immediate family
will include father, mother, sister, brother, husthawife, son, daughter, son-in-law, daughter-in;la
grandfather, grandmother, grandchildren, guardrahany other relative or non-relative who stands in
the same relationship with the employee.

Subd. 2 Use-Not Immediate FamilyAbsence due to the death of a person, not list&gulvd. 1will
be limited to one (1) day per year.

Section 4 Jury Service A Coordinatoisummoned to jury duty will be granted time off way.

Subd. 1 Notice to District Coordinators who receive a summons for jury seraie to notify Human
Resourcegmmediately of the proposed dates of service.

Subd. 2 Remittance of StipendCoordinators who receive a stipend for jury sendce to reimburse
the School District for the amount received, mitlus mileage and parking expense allowance if they
were on jury duty during school time.

Subd. 3 Pay Coordinators will have no loss of pay as a resliy duty if the provisions of Subd. 1.
and Subd. 2 of this Section are met.

Section 5 Court Appearances

Subd. 1 Request of School BoardVhen the School Board is a party in a litigatiomd @ Coordinator
of the School District appears at the request @3bhool Board or as codefendant in a case aghmst
School Board, the Coordinator wite entitled to his/her pay and no deduction of l@aye provision
will be charged to the Coordinator.

Subd. 2 Other Requestslf a Coordinator receives a notice to supplyinfation or testify in a civil or
criminal court proceeding, as a result of their Bapment, they must notify their Director or Assista
Superintendent and the Assistant SuperintendemhadlResources. If the Coordinator must appear at
the proceeding, the Coordinator ok entitled to his/her pay and no deductions ofleaye provisions
will be charged to the Coordinator. If the maitela result of actions for which the Coordinatos ha
been found to have acted improperly and thus disegh, by the Assistant Superintendent, Human
Resources, the day(s) absent w#él deducted frorpersonal leave or shewtrm leave referenced in this
article.
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Subd. 3 Action Against School BoardIf the matter is a result of actions by an ergpagainst the
School Board/District, the day(s) absent will bedulgted from personal leave or short-term leave.
Additional short-term leave will be granted if nesary.

Section 6 Personal Leave A Coordinator will be creditedone (1) personal leavday eachyear,
accumulative to five (5pays. Personal leave may be used for activitiequiring the Coordinator’s
personahttention not covered under other provisions of fkgreement.

Subd. 1 Requests Requests for personal leave must be made in writtghe Assistant
Superintendent, Human Resources at least thra@ay8)in advance, except in event of emergencies.

Subd. 2 Limit-4: At no time will more than four (4) Coordinatdss granted personal leave.

Subd. 3 Exclusion A personal leave day mde granted the first or last dagéthe studenschool
year; however, the leave will only be granted foeaal circumstances with written explanation by th
coordinator and approval of the Assistant Supenoieat, Human Resources.

Section 7 Sabbatical Leave

Subd. 1 Purpose A maximum of one (1) year or two (2) semestersthoee (3) quarters, may be
granted to full-time Coordinator for the purposepobdfessional improvement through study, subject to
the conditions established by the School Board. mhemum length of time which may be granted for
a sabbatical leave is one (1) quarter. A sabbatemve will not be granted for more than an
accumulative total of one (1) year to any Coordinah the School District during the duration of
his/her service.

Subd. 2 Additional Leaves Upon returning from a sabbatical leave of less thar (1) year, a
Coordinator will not be eligible for another sabbal leave until he/she has completed one (1) dalen
year of service in the School District. Eligibfliletermination will be based upon the date ofrreta
service.

Subd. 3 Eligibility: To be eligible for sabbatical leave, a Coordinabmust have completed seven (7)
years of employment in the School District.

Subd. 4 Prior Approval Sabbatical leave will be limited to supervisorsteeing their study in their
area of major concentration and will not be useddtraining in a new area except at the requetteof
administration. The proposed program of study nmesapproved in advance by the superintendent of
schools.

Subd. 5 Request Deadlinépplications for a full year sabbatical leave viaé# submitted in writing to
the AssistanSuperintendent, Human Resources at the earliestipp@slate, but in no case will this be
after April 1 prior to the school year in which tleave is to be taken. Applications for sabbatieaves

of less than a full year must be submitted in wgtto the AssistarSuperintendent, Human Resources
at least three (3) months prior to the beginning dé the sabbatical leave being sought.
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Subd. 6 Application The application for a sabbatical leave will contaidetailed description of the
intended activity and expected benefit to the Stbastrict, including, but not limited to, the in&ittion
where study will take place, courses and numbercreflits to be carried, and all other details
surrounding the program.

Subd. 7 Limit: The number of Coordinators on sabbatical leaveyibae timewill be limited to one
and one-half percent (1-1/2%) of the full-time Gaiaators of the School District.

Subd. 8 Selection If the number of requests for sabbatical leave eadsehe limitation, priority will

be given on the basis of length of service, contrdn to the school system, and the equitable
distribution of leaves among the various departsi@itschool service. The granting of sabbatical
leave, however, is purely within the discretiontlod School Board and the School Board reserves the
right to refuse to grant any and all sabbaticaldsaf, in the judgment of the School Board, siedves
should not be granted.

Subd. 9 Calculation of Pay The allowance granted to a Coordinatarsabbatical leave will be based
on one half (1/2) the base contract salary of tlakvidual for the school term during which the leav

takes place. However, upon request from the Coatdr on sabbatical leave, the School Board will
pay seventy-five percent (75%) of the base consatary during the school term in which the leave
takes place. In the term following the sabbatiealve, twenty-five percent (25%) of the previous
school term's base contract salary will be deduicted the Coordinator’'s new base contract salary.

Subd. 10 Return to Service A Coordinator who is granted a sabbatical leavera (1) school year
must pledge himself/herself to supervise in theoBtiDistrict for two (2) full years following the
termination of the leave. A Coordinator granteshbbatical leave of less than one (1) year musgple
himself/herself to supervise in the School Distfatone (1) full year following the termination tfe
leave. If the Coordinator’s service is discontithder any reason other than the individual's incépa

to teach before the expiration of the time perisdstated above, he/she will pay back to the School
Board the pro rata part of the sabbatical allowance

Coordinators granted sabbatical leave will entey amwritten agreement with the School Board fer th
repayment of monies and benefits paid by the Schatfict for the Coordinator’'s noncompliance with
this section.

Subd. 11 Return to Positian Upon expiration of the sabbatical leave, the irdlnal will have the
privilege of returning to the position held priarthe leave, unless such position has been discadi
pursuant to M.S. 122A.40.

Subd. 12 Experience CreditA year of sabbatical leave will not be counted gesar of experience on
the salary schedule.
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Section 8 Child Care/Adoption Leave

Subd. 1 Purpose A Coordinatoyupon requesimay be granted a leave for the purpokehild care of
anewborn child or for the adoption of a childhe Coordinator will be required to concurrentlgeaaa
leave pursuant to the Family/Medical Leave Act (ML This leave willbe granted to one (1) parent
of a newborn or adoptechild provided such parent is caring for the chil@oordinators may be
granted partial leaves of absence appropriatecstgoth assignment.

Subd. 2 Request A Coordinator making application for child cdeavewill inform the Assistant
Superintendent, Human Resources in writing of thention to take the leave at least three (3) clen
months before commencement of the intended ledver an adoption leave, the Coordinator will
inform the Assistant Superintendent, Human Resgungewriting at the earliest opportunity of the
intention to take the leave.

Subd. 3 Use of Sick Leave fdPregnancy If the reason for the leave is occasioned bgmaacy, a
Coordinator may utilize sick leave pursuant to $hek leave provisions of thi&rticle during a period
of physical disability. A pregnant Coordinator Malso provide at the time of the leave applicatian
statement from her licensgthysician indicating the expected date of delivery.

Subd. 4 Use of Sick Leave for AdoptionA Coordinator may request to use up to thirt)(8ays of
accumulated sick leave for adoption, to assistre@p@ration and legal reasons of the adoption, #s we
as necessary travel and initial adjustment of thielc These days need not be taken consecutively.

Subd. 5 Date of Leave The effective beginning date of a child carefd#oim leave and its duration
will be determined by mutual consent between the Caamalirandthe Assistant Superintendent,
Human Resources. In determinitige date ofthe commencement and duration of the leave, the
Assistant Superintendent, Human Resourcesresiew each case on its individual merits takini in
consideration the following:

a. The continuity of the instructional program for d#mts. The commencement of tleave
should normally coincide with some natural breakthe school year, e.g., winter vacation,
spring vacation, end of a grading period, ¢hel of the school year or the like.

b. The request of the Coordinator.

c. The specific employment duties of the Coordinatenlved.

d. The health and welfare of the Coordinatanborn child or adopted child

e. The recommendation of the Coordinator’s licensegbinan.
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Subd. 6 Duration In making a determination concerning the comreerent and duration of a
childcaréadoption leave, the School Board will not in angmbe required to:

a. Grant any leave of more than twelve (12) monthduration.

b. Permit the Coordinator to return to his/her empleginprior to the date designated in the
request for the leave, unless by mutual agreeménthe Coordinator and the Assistant
Superintendent, Human Resources.

Subd. 7 Approval of Leave If the Coordinator complies with all provisiootthis section and a leave
is granted by the School Board, the Coordinatolr lvéhotified in writing.

Subd. 8 Termination of Leave Interruption of pregnancy will terminate thevea Human Resources
may require in such cases forty-five (45) daysa®oto return.

Subd. 9 Reinstatement A Coordinator returning from child cdaeloption leave wilbe re-employed
in the position occupied prior to the leave, subjeche following conditions:

a. The position has not been abolished.

b. The Coordinator is not physically or mentally digabfrom performing the essential duties of
such position.

Subd. 10 Failure to Return Failure of the Coordinator to return pursuanth date determined in this
sectionwill constitute grounds for termination by the SohBistrict unless the School District and the
coordinator mutually agree to an extension of daé.

Subd. 11 Probationary Period The parties agree that the applicable periodgrobation for
Coordinators as set forth in Minnesota Statutesrdemded to be periods of actual service enatihieg
School District to have an opportunity to evaluat€oordinator’'s performance. The parties agree,
therefore, that periods of time for which the Cooatr is on child caradoption leave willhot be
counted in determining the completion of the pradvetry period.

Subd. 12 Experience Credit A Coordinator who returns from child céadoption leave within the
provisions of this Section willetain all previous experience credit for pay psgmand any unused
leave time accumulated under the provisions of Mriscle at the commencement of the leave. The
Coordinator will not accrue additional experiencedit for pay purposes or leave time during the
period of absence.

Subd. 13 Salary Any child care/adoption leave of absence grantadker this Section wilbe a leave
without pay except as provided in Section 1 of #uiscle.
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Subd. 14 Insurance A Coordinator on child cafedoption leave of absence is eligible to parti@pat
group insurance programs if permitted under therarsce policy provisions, but wipay the entire
premium for such programs as the Coordinator widibesetain, following FMLA. The right to
continue participation in such group insurance @og however, will terminate if the employee does
not return to the School District pursuant to thection.

Subd. 15 Notification to Return A Coordinator on adoption leave will be sent a cacttfrom Human
Resourcedy certified mail according to the following schéstu

a. At least ninety (90) days prior to the specifieture date of said leave when the return date of
said leave was intended to coincide with the oggnirschool

b. At least sixty (60) days prior to the specifieduret of said leave when such date falls at any
other time during the school year

The Coordinator will lose all re-employment righitshe Coordinator refuses or fails to return the
contract by certified mail within ten (10) days.

Section 9 Long-Term Leave Eligibility: Coordinator's with a minimum of three (3) years of
experience in the School District may apply for wrpaid leave of absence once during their district
employment. Additional leaves may be granted atdiscretion of the Assistant Superintendent, Human
Resources for health reasons.

Subd. 1 Duration Leave may be granted for a period of up to ong/éay.

Subd. 2 Insurance A Coordinator on an approved long-teleave is eligible to participate in group

insurance programs if permitted under the insurgudiey provisions, but will pay the entire premium

for such programs as the Coordinator wishes tametammencing with the beginning of the approved
leave.

Subd. 3 Benefit Accrual A Coordinator on approved long-terleave will retain his/her accrued
benefits as of the beginning date of the leave.b&lwefits will accrue during the period the Cooadiam
is on leave.

Subd. 4 Purpose Consideration for granting long-term leaves willgyeen for:

Approved Travel

Education

Election to Political Office
Health

Retraining or Career Change
Family Reasons (Issues)
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Subd. 5 Requests Requests for leaves must be made at least thiyd8ys in advance, except in
emergencies, and submitted to the Assistant Supadent, Human Resourcés recommendation.
Final approval will be made by the School Board.

Subd. 6 Notification to Return A Coordinator on long-term leave will be sent aicefrom Human
Resourcedy certified mail according to the following schéstu

a. When the return date of said leave is intended dmcode with the opening of school,
notification will be given by March af the preceding school year.

b. At least sixty (60) days prior to the specifieduret of said leave when such date falls at any
other time during the school year

Subd. 7 Reinstatement An employee returning from long term leave will lmemployed in the
position occupied prior to the leave, subject ®ftillowing conditions:

a. That the position has not been abolished

b. That the employee is not physically or mentallyabied from performing the essential duties of
such position

Subd. 8 Failure to Return Notice The Coordinator will lose all re-employment rightsthe
Coordinator refuses or fails to return the contkgctertified mail within ten (10) days.

Section 10 Short-Term Leaves Full-time Coordinators may apply for a short-tdeave of absence.

Subd. 1 Salary Short-term leave will be without pay.

Subd. 2 Duration Short-term leave may be granted for not more tlean(10) working days during
the 2009-2011 Agreement.

Subd. 3 Requests Requests for short-term leave will be made fived&ys in advance except in the
case of emergencies. The request will be on ad.ebAbsence Request (PF 21) and will clearly state
the reason for such request.

Any special conditions or arrangements establighethe Coordinator for a short-term leave will be i
writing to the individual requesting the leave.l édnditions established must be met to be eligibie
the leave.

Subd. 4 Approval Short-term leave will be granted only in speciacemstances and must be
approved by Human Resources.

Subd. 5 Eligibility: Short-term leave will normally be available no mdénran once during the 2009-
2011 Agreement.
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Subd. 6 Limit-1: The number of Coordinators on short-term appildeave at any given time will not
normally exceed one (1) person.

Section 11 Religious Holiday Leave Coordinators may be granted up to three (3) dayseligious
holiday leave. Coordinators must make applicagonng full particulars to Human Resources at least
three (3) days prior to the religious holiday leavelpon approval, Human Resourcesgl notify the
Coordinator’'s immediate supervisor to make the s&aey arrangements allowing the Coordinator to make
up the days at some other prearranged time. Howav@oordinator may utilize provisions outlined in
Section 6, Personal Leave, or Section 1, Sick Leifw® desired. If the Coordinator chooses nonthe
options as outlined herein, leave may be grantdad fumil loss of pay. At no time will more than two
percent (2%) of the Coordinators be granted raligiiooliday leave on a given contract day.

Section 12 Extended Leave of Absence

Subd. 1 Authority. Pursuant to Minnesota Statutes 122A.46. 3541094, the School Board may grant
an extended leave of absence of at least threge@@¥ but no more than five (5) years. Howeves, th
granting of extended leaves of absence is puretliinvithe discretion of the School Board and the
School Board reserves the right to refuse to gragitand all extended leaveé,in the judgment of the
School Board, such leaves should not be granted.

Subd. 2 Conditions The School Board will consider the granting gfemded leaves only under the
conditions as they are described in M.S. 122A.46 864.094, as of the date of this agreement.

Subd. 3 Eligibility: Coordinators must have a minimum of seven (7) cantses years of full-time
teaching service in the School District and attleas (10) years of allowable service as defined in
Section 354.05, Subdivision 13.

Subd. 4 Requests Requests for extended leaves of absence must bmritted to the Assistant
Superintendent, Human Resources by April 1, of ytear preceding the school year for which the
extended leave would commence.

Subd. 5 Reinstatement A Coordinator returning from an extended leave lb$eamce willbe re-
employed in the position occupied prior to the kaubject to the following conditions:

a. That the position has not been abolished pursoavt$. 122A.40.

b. That the Coordinator is not physically or mentaligabled from performing the essential duties
of such position.

Subd. 6 Failure to Return Contract The Coordinator will lose all re-employment rightsthe
Coordinator refuses or fails to return the contkgctertified mail within ten (10) days.
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ARTICLE IX
GRIEVANCE PROCEDURE

Section 1 Grievance Definitionr A "grievance" will mean an allegation by an eoyge resulting in a
dispute or disagreement between the employee @an8dhool Board as to the interpretation or appboat
of terms and conditions of employment insofar assuatters are contained in this Policy.

Section 2 Representative The employee, administrator, or School Board imayepresented during any
step of the procedure by any person or agent datgidriby such party to act in his/her behalf.

Section 3 Definitions and Interpretations:

Subd. 1 Extension Time limits specified in this Policy may be extied by mutual agreement.

Subd. 2 Days Reference to days regarding time periods inphesedure will refer to working days.
A working day is defined as all week days not desigd as holidays by state law.

Subd. 3 Computation of Time In computing any period of time prescribed dowkd by procedures
herein, the date of the act, event, or defaultwbich the designated period of time begins to rulh w
not be included. The last day of the period so maed will be counted, unless it is a Saturday, a
Sunday, or a legal holiday, in which event the gbriuns until the end of the next day which is aot
Saturday, a Sunday, or a legal holiday.

Subd. 4 Filing and PostmarkThe filing or service of any notice or documaatein will be timely if it
bears a postmark of the United States mail withentime period.

Subd. 5 Decisions All decisions rendered, with the exception ofidmns rendered at Level One of
this grievance procedure, will be in writing segtiforth the decision and will be transmitted to all
parties of interest.

Section 4 Time Limitation and Waiver: Grievances will not be valid for considerationlass the
grievance is submitted in writing to the School Bb& designee, setting forth the acts and the fpeci
provisions of the Policy allegedly violated and greeticular relief sought within twenty (20) dayisea the
date the event giving rise to the grievance occurri@uch grievances must be filed in writing fingth the
Coordinator and Human Resources. Failure to filg grievance within such period will be deemed a
waiver thereof. Failure to appeal a grievance faom level to another within the time periods heaéter
provided will first be made to adjust an allegebgance informally between the employee and theo&ich
Board's designee.

Section 5 Adjustment of Grievance The School Board and the employee will attengptatjust
grievances which may arise during the course ofleyngent of any employee within the School District
the following manner:
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Subd. 1 Informal Discussion Before a written grievance is submitted, informigcussions will take
place between the aggrieved party and the Cooriinalhrough these discussions the parties will
attempt to resolve the problem.

Subd. 2 Level t If the grievance is not resolved through infolgigcussions, the aggrieved party may
submit the grievance in writing to the CoordinatorA copy of such written grievance must
simultaneously be filed with Human Resources. iftmaediate supervisor will give a written decision
on the grievance to the parties involved within (&®) days after receipt of the written grievance.

Subd. 3 Level Il In the event the grievance is not resolved iaellé the decision rendered may be
appealed to the superintendent of schools, provsdetl appeal is made in writing within five (5) day
after receipt of the decision in Level I. If a ggrance is properly appealed to the Assistant
Superintendent, Human Resources, the Assistantriitgalent, Human Resources will set a time to
meet regarding the grievance within fifteen (15ysdafter receipt of the appeal. Within ten (10yda
after the meeting, the Assistant Superintendentm#iuResources will issue a decision in writinghe t
parties involved.

Subd. 4 Level lll: In the event the grievance is not resolved inelldl, the decision rendered may be
appealed to the School Board, provided such app@aade in writing within five (5) days after repei

of the decision in Level Il. If a grievance is peoly appealed to the School Board, the School @oar
will set a time to hear the grievance within twe(®29) days after receipt of the appeal. Withinrtye
(20) days after the meeting, the School Board isdle its decision in writing to the parties invaxv

At the option of the School Board, a committee epresentative(s) of the School Board may be
designated by the School Board to hear the appeahia level, and report its findings and
recommendations to the School Board. The Schoatd®will then render its decision.

Section 6 School Board Review The School Board reserves the right to review @ecision issued
under Level | or Level Il of this procedure providéhe School Board or its representative notifles t
parties of its intention to review within ten (1d3ys after the decision has been rendered. lavéet the

School Board reviews a grievance under this sectiom School Board reserves the right to reverse or

modify such decision.

Section 7 Denial of Grievance Failure by the School Board or its represengatiy issue a decision

within the time periods provided herein will conste a denial of the grievance and the employee may

appeal it to the next level.

Section 8 Arbitration Procedures: In the event that the employee and the Schoakdare unable to
resolve any grievance, the grievance may be sudaiitt arbitration as defined herein:

Subd. 1 Request A request to submit a grievance to arbitrationstmbe in writing signed by the
aggrieved party, and such request must be filgtl@roffice of the superintendent within ten (10ysla
following the decision in Level lll of the grievam@rocedure.

Subd. 2 Prior Procedure Required\o grievance will be considered by the arbitratdnich has not
been first duly processed in accordance with tievgnce procedure and appeal provisions.
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Subd. 3 Selection of Arbitrator Upon the proper submission of a grievance utiderterms of this
procedure the parties will, within ten (10) dayseathe request to arbitrate, attempt to agree upen
selection of an arbitrator. If no agreement onadnitrator is reached, either party may request the
Bureau of Mediation Services (BM$) appoint an arbitrator, pursuant to PELRA, prawdsuch
request is made within twenty (20) days after retjder arbitration. The request will ask that the
appointment be made within thirty (30) days aftex teceipt of said request. Failure to agree wgon
arbitrator or the failure to request an arbitrdtom the Bureau of Mediation ServicéBMS) within the
time periods provided herein will constitute a veiof the grievance.

Subd. 4 Submission of Grievance Information

a. Upon appointment of the arbitrator, the appealiagypwill within five (5) days after notice of
appointment forward to the arbitrator, with a cdpythe School Board, the submission of the
grievance which will include the following:

1. statement of the issues involved,
2. statement of the facts, and
3. position of the grievant.

b. The School Board will make a similar submissionmdrmation in accordance with Subd. 4a
above.

Subd. 5 Hearing The grievance will be heard by a single arbairaand both parties may be
represented by such person or persons as they moage and designate, and the parties will have the
right to a hearing at which time both parties wikve the opportunity to submit evidence, offer
testimony, and make oral or written arguments irejato the issues before the arbitrator. The
proceeding before the arbitrator will be a headegiovo.

Subd. 6 Decision The decision by the arbitrator will be rendemthin a time schedule mutually
agreed to. Decisions and awards by the arbitiat@ases properly before him/her will be final and
binding upon the parties, subject, however, tolithéations of the arbitration decisions as prowvde
the PELRA.

Subd. 7 Expenses Each party will bear its own expenses in conpactwith arbitration including
expenses relating to the party's representativiisesges, and any other expenses which the paxysin
in connection with presenting its case in arbitnati A transcript or recording will be made of the
hearing at the request of either party. The paxtidl share, equally, fees and expenses of thiéraidr
and any other expenses which the parties mutugieaare necessary for the conduct of the arlatrati
The cost of a transcript or recording will be bohyehe party requesting it.
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Subd. 8 Jurisdiction The arbitrator will have jurisdiction over digps or disagreements relating to
grievances properly before the arbitrator purst@atihe terms of this procedure. The jurisdictiéthe
arbitrator will not extend to proposed changesmmis and conditions of employment as defined herein
and contained in this written Policy; nor will arbarator have jurisdiction over any grievance whic
has not been submitted to arbitration in complianth the terms of the grievance and arbitration
procedure as outlined herein; nor will the jurisdic of the arbitrator extend to matters of inhéren
managerial policy, which will include but are nahited to such areas of discretion or policy as the
functions and programs of the employer, its ovdyatiget, utilization of technology, the organizatib
structure, and selection and direction and numbg@esonnel. In considering any issue in dispurte,
its order, the arbitrator will give due considesatito the statutory rights and obligations of thbl
school boards to efficiently manage and conduabsrations within the legal limitations surrourglin
the financing of such operations.

Section 9 General

Subd. 1 Reprisals No reprisals of any kind will be taken by theh8al Board or by any member of
the administration against any aggrieved personygpresentative of an aggrieved person, or angroth
participants in the grievance procedure by reas@uich participation.

Subd. 2 Employee Rights Nothing herein will be construed to limit, imparr affect the right of any
employee, or group of employees, as provided ite Statutes.

ARTICLE X
DURATION

Section 1 Term and Reopening Negotiations This Agreementvill remain in full force and effect for a
period commencing on July 1, 2009 through June2BQl. In the event a successor agreement is not
entered into prior to the commencement of scho@0@9 a Coordinator will be compensated according t
the last individual contract executed between ther@inator and the School District until such tithat a
successor agreement is executed. If either padyes to modify or amend this Agreement commencing
on July 1, 2009, it will give written notice of dudntent no later than May 1, 2009. Unless othsewi
mutually agreed, the parties will not commence naaet confer more than ninety (90) days prior to the
expiration of this Agreement.

Section 2 Effect The provisions herein relating to terms and domas of employment supersede any
and all prior agreements, resolutions, practiceto8l District policies, rules or regulations comgeg
terms and conditions of employment inconsistenhuiitese provisions. All matters not covered bg thi
Agreementare hereby reserved to the School Board.

Section 3 Finality: Any matters relating to the current term whethienot referred to in this Policy, will
not be open for discussion during the term of Agseement.
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MEMO OF UNDERSTANDING
BETWEEN
OSSEO AREA SCHOOLS (I1SD 279) & LICENSED COORDINATORS MANAGEMENT
PERSONNEL

TOPIC: Licensed Coordinators Professional Performance Pagystem

EFFECTIVE DATE : July 1, 2009

AGREEMENT :

It is mutually understood that the School Distacd Licensed Coordinators Management Personnel will
establish a Labor-Management Committee designstutty and develop a performance based professional
pay system. The Professional Performance Payi8ystall be-tdbe considered for possible inclusion in
the 2009-2011 Licensed Coordinators Terms and Gondi of Employment and subsequent Terms and
Conditions of Employment thereafter.

The focus of the committee will be to create a ket will serve to:
s Reward effective administration and stude#t Include objective, measurable and attainable

learning eligibility criteria
% Allow for continuous improvement +«» Attract and retain quality licensed coordinators
% Enhance professional expertise % Be understandable

< Promote collaboration

The Labor-Management Committee will be comprisethefbers of Licensed Coordinators Management
Personnel bargaining group appointed by said mesnla@d members of administration appointed by the
Assistant Superintendent, Human Resources. Thendt@e will have equal membership. The committee
will be co-chaired by a Licensed Coordinators Mamagnt Personnel bargaining group representative and
a School District administrator.

The creation and implementation of a new profesdiparformance pay system will be determined omgly b
mutual agreement between the Licensed CoordinatatDistrict administration through this Labor-
Management Committee.

Should such a professional performance pay syseeastablished, the Experience Increment refereimced
Article VI, subd. 1(b) shall then be referencecd&®Performance Increment.”

The amount of the performance pay stipend shai2)@00.00 annually.
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OSSEO AREA SCHOOLS (I1SD 279) & LICENSED COORDINATORS MANAGEMENT

MEMO OF UNDERSTANDING
BETWEEN

PERSONNEL

TOPIC: Professional Associations Fund

EFFECTIVE DATES : July 1, 2009

AGREEMENT :

The School District will establish a fund for therpose of payment of membership dues in appropriate
professional organizations in an amount not to ed&800 annually for each Licensed Coordinator.

Professional Dues

1.

Normally, the School District will pay the costrmembership in one (1) national organization
and its state affiliate.

However, should a Licensed Coordinator desireiafin in another or an additional
professional organization because of a specialast®r special project assignment, s/he may
request approval for membership from their Supervis

The Licensed Coordinator must submit a BA 9 (VoudRequest for Payment) accompanied by
the membership application or renewal form to gherapriate Supervisor.

The appropriate Supervisor for each Licensed Caatdr must approve all organizational dues.

The School District will not pay dues for any “labmy employee organization” as defined in
M.S. 8179A.03, Subdivision 6.

The Professional Associations Fund cannot be tearesf or used for other employees in the
School District.

The following pages contain the full text of MenaisAgreemenbetween the School District and Licensed
Coordinators and which are on file in the HumandrReses Department. The Memos of Agreenazat
published here to enhance communication regartieggttopics.
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MEMO OF UNDERSTANDING
BETWEEN
OSSEO AREA SCHOOLS (I1SD 279) & LICENSED COORDINATORS MANAGEMENT
PERSONNEL

TOPIC: Licensed Coordinators Severance Pay

EFFECTIVE DATES : Julyl, 2080 — June 30, 2011

AGREEMENT :

Subject to the limitations listed below, the schaistrict will contribute severance pay to eligible
employees as follows:

+ Severance Pay Deferral Plan (403(b)) — the maximllmwed by the IRS contribution limit, up to
$49.,000.

Any remaining balance will be paid into the SevemBeferral Plan in future consecutive fiscal
years to the extent allowable by the IRS until $89,has been contributed; then

» Post Retirement Health Care Savings Plahe balance of severance pay.

All school district payments will be made accordinghe timeline and payment schedule as provided i
the Terms and Conditions of Employment.

This is the full and complete agreement of theigsuan this issue. There are no other oral origdpl
agreements. This agreement does not set any préded any future issue.
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MEMO OF UNDERSTANDING
BETWEEN
OSSEO AREA SCHOOLS (I1SD 279) & LICENSED COORDINATORS MANAGEMENT
PERSONNEL

TOPIC: Returning to Teaching (Experience Credit and Land’lacement)

EFFECTIVE DATES : Julyl, 2009 — June 30, 2011

AGREEMENT :

By mutual agreement, we will conduct further distoss during the term of the 2009-2011 Terms and
Conditions of Employment to study and develop €tzation about the experience credit and lane
placement in the teacher’s contract of a Licensedrdinator returning to a teaching position. Thepose

of these discussions will be to explore what, if,apossible contract language changes need to occur
regarding this topic such that it will be mutualtgneficial to the School District and the Licensed
Coordinators. The committee exploring this issuk e made up of representatives from the School
District administration and the Licensed Coordimsto If a Licensed Coordinator returns to a teaghin
position in the interim, we agree to meet and disau satisfactory experience credit and lane planeof

the Licensed Coordinator.
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